RESOLUTION OF THE BOARD OF SUPERVISORS
REGARDING CERTAIN TERMS AND CONDITIONS OF EMPLOYMENT FOR
APPOINTED SISKIYOU COUNTY DEPARTMENT HEADS

WHEREAS, upon adoption, this Resolution supersedes any and all prior adopted
Appointed Department Head salary and benefits resolutions; and

WHEREAS, the County is desirous of setting forth its understanding concerning
salary increases and certain terms and conditions of employment for the Siskiyou County
Appointed Department Head (“Unit”) classifications.

NOW, THEREFORE, BE IT RESOLVED:

1. COMPENSATION
a. No salary increases pursuant to this Resolution. Unit salaries are based
upon performance. Salary adjustments will be reviewed with the County
Administrator during annual performance evaluations and any adjustments
to salary will be adopted by the Board of Supervisors accordingly.

b. $1,000 “Off Salary Schedule Pay” cash payout effective July 12, 2020.

c. Effective September 5, 2021, employees at Step 5 are eligible for a 2.5%
increase to base salary (to Step 6) after satisfactory performance and
completion of 26 consecutive pay periods. Employees at Step 6 are
eligible for a 2.5% increase to base salary (to Step 7) after satisfactory
performance and completion of 26 consecutive pay periods.

d. County agrees to attempt to maintain a spread of fifteen (15%) percent,
between the Assistant Department Head and Department Head.

2. INSURANCE
a. Health Insurance
i. Effective November 15, 2020 for the January 2021 premiums, the
County agrees to contribute a dollar amount equal to 100% of the
CalPERS Select health plan premium to the employee’s selection of the
CalPERS health plan options.

ii. These amounts are to be prorated for permanent part-time employees.

b. Retiree Health
i. For employees covered by this resolution retiring during the term of this
resolution who elect to continue the health and dental insurance plans
with the County, the County agrees to pay a monthly amount as
determined by the Board of Supervisors towards the payment of the



retired or retiring members’ health and dental insurance premium.

For Unit employees hired into County service after September 1, 2020
the County contribution to a retiree’s health insurance premium will be
the minimum employer contribution required by CalPERS under the
Public Employees’ Medical and Hospital Care Act (PEMHCA).

c. Dental Insurance

Effective April 19, 2020 deductions will start for the June 2020 premium,
employees will contribute as noted in the table below and the County
and employee contribution may be adjusted annually based on fund
balance.

Premium | Employee Only Employee +1 Employee + Family
$75 per month $90 per month $125 per month
Flat cap | Employee — Employee — Employee —

$11.25 per month $13.50 per month $18.75 per month
Employer — Employer — Employer —
$63.75 per month $76.50 per month $106.25 per month

d. Vision Insurance

The County agrees to maintain the Vision Health Plan for eligible
employees and dependents as follows:

Effective May 3, 2020, deductions will start for the June 2020
premium. The County will pay $6.00 per month and the Employee
pays $1.50 per month.

e. Life Insurance

Appointed Department Heads covered herein shall be covered by term
life insurance in an amount equal to two times the gross annual salary,
which premium for the said term insurance policy shall be paid by the
County. A certain portion of this premium paid by the County may be
considered as taxable income and shall be reflected in the employees’
earnings statement for such purposes. In addition, the County shall
make available to the Appointed Department Heads covered by this
resolution, at the Appointed Department Head’s expense, additional
term life insurance coverage under the terms and conditions as specified
by the insurer providing the term life insurance pursuant to the first
sentence of this paragraph.

f. Short-Term Disability Insurance

The County agrees to maintain in effect the County Short-Term Disability
Policy.



g.

Long-Term Disability Insurance
i. The County shall maintain in effect the County paid long term disability
insurance program for Unit employees.

3. DEFERRED COMPENSATION

a.

Effective May 3, 2020, the County will contribute an amount of Four Hundred
Twenty-Five dollars ($425.00) per month to the Appointed Department
Head’s designated deferred compensation program.

4. HOLIDAYS AND PAID LEAVE

a.

b.

Holidays to be authorized in accordance with Personnel Policy, Section 7.2.

Appointed Department Heads shall be entitled to accrue and utilize vacation
in accordance with County Personnel Policy, Section 7.1. Appointed
Department Heads shall be allowed to take vacation immediately upon date
of hire.

Appointed Department Heads maximum accrual for vacation limits will be
312 hours. Appointed Department Heads will be allowed to accrue above
their vacation accrual limits during the calendar year. Appointed Department
Heads who on the first full pay period in January of any year exceed the
vacation maximum of 312 hours, shall not accrue additional vacation hours
until the vacation balance is reduced to the limit allowed.

Administrative Leave. Appointed Department Heads will be entitled to a total
of sixty (60) hours of administrative leave per calendar year with an option
to be taken off. Employees hired or terminated during the calendar year shall
receive prorated administrative leave hours with the hours being rounded to
the nearest one-third (4 months) of the year.

Sick leave. Accrual and use shall be in accordance with County Personnel
Policy, Section 7.9.

Bereavement leave. Shall be in accordance with County Personnel Policy,
Section 7 4.

5. RETIREMENT BENEFITS
a. CalPERS Retirement

i. The County currently contracts with CalPERS for a defined benefit
retirement program. Retirement benefits are calculated using a
member’'s years of service credit, age at retirement and final
compensation (average salary for a defined period of employment). The
retirement formula employees may be eligible for will be determined by
a variety factors in accordance with the County’s current CalPERS



contract and PERS regulations.

i. Benefit Formulas. Please contact Personnel or CalPERS to
determine which one of the following benefit formulas applies to you.
The benefit formulas are as follows:

1. 2% at 55 years of age and single highest year calculation for
final compensation (generally for employees hired prior to
11/02/12).

2. 2% at 60 years of age, and highest three-year average for
final compensation (generally for employees hired between
11/02/12 & 12/31/12).

3. 2% @ 62 years of age and highest 3-year average final
compensation (generally for employees hired on or after
1/1/13 pursuant to the California Public Employee’s Pension
Reform Act of 2013).

iii. Chief Probation Officer/Safety Member Retirement. @ The Chief
Probation Officer is considered a safety employee for CalPERS
retirement:

1. The County agrees to maintain the CalPERS 3% at 50 years
of age with single highest year calculation for all safety
members for employee hired prior to February 5, 2012.

2. Employees hired from February 5, 2012 — December 31,
2012 are subject to the 2" Tier formula of 3%@ 55 years of
age formula with highest 3-year average salary.

3. Employees hired on or after 1/1/ 2013, pursuant to the
California Public Employee’s Pension Reform Act of 2013
and all applicable amendments thereto shall be covered by
the CalPERS 2.7% @ 57 years of age formula with the
highest 3-year average salary calculation.

iv. Retirement Contributions.
1. Employee continues to contribute one half (50%) of the
member contribution to CalPERS retirement (3.5%), on a
pre-tax basis (Safety Member 4.5%).



2. Effective January 1, 2017, the County shall pay 50% (3.5%)
of the member contribution, as an Employer Paid Member
Contribution (EPMC) and report it as Special Compensation,
pursuant to Gov. Code §20636(c)(4) for all members of this
unit (excluding new members (due to PEPRA). Employee
continues to contribute one half (50%) of the member
contribution to CALPERS retirement (3.5%) on a pre-tax
basis (Safety Members 4.5%). This shall only apply to
Employees hired before January 1, 2013 ("Classic"
Members).

3. Pursuant to the California Public Employee’s Pension
Reform Act of 2013 and all applicable amendments thereto,
for employees newly hired on or after January 1, 2013 the
employee member contribution will be 50% of the total
normal cost (as determined by CalPERS), and the County
shall not contribute to the member contribution/employee
share. The member contribution will not exceed 12%, in
accordance with the California Public Employee’s Pension
Reform Act of 2013.

v. The County agrees to allow for military service credit in accordance with
Government Code Section 21024.

. Professional License Fees

a. The County shall reimburse Unit employees for County required professional
license fees. The County reimbursement/payment shall cover
license/certifications required by the County or the State. Optional or extra
certifications requested to be covered may only be covered at the discretion of
the department head in consultation with the Personnel Manager.

. IRS-125 PROGRAM

a. An IRS-125 program shall remain in effect for the term of this agreement.

. AT-WILL STATUS

a. Appointed Department Heads are considered At-Will. (except as dictated by
County or Government code).

. TERM OF RESOLUTION

a. The term of this Resolution shall be effective April 21, 2020 and remain in effect
until April 20, 2022 or until a superseding Resolution is adopted by the Board



of Supervisors.

PASSED AND ADOPTED this 7th day of September 2021 by the Board of
Supervisors of the County of Siskiyou by the following vote:

AYES:
NOES:
ABSENT:
Ray A. Haupt, Board Chair
Board of Supervisors
ATTEST:
Laura Bynum, County Clerk

By

Deputy



County of Siskiyou - Salary Schedule Appointed Department Heads

Hourly Hourly Hourly Hourly Hourly Hourly Hourly
Job Title Unit/ Bargaining Monthly Monthly Monthly Monthly Monthly Monthly Monthly
Applicable Footnotes Range Unit FLSA Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
1 2 3 4 5 6 7
Agriculture Commissioner/Sealer DG070 Appt DH EX 37.874 39.769 41.756 43.845 46.037 47.188 48.339
F002, FO03, F004, FO17 6,564.833 6,893.312 7,237.714 7,599.829 7,979.768 8,179.283 8,378.794
Chief Probation Officer DG075 Appt DH EX 42.352 44.469 46.693 49.027 51.479 52.767 54.054
F002, FO03, F004, FO17 7,340.934 7,708.027 8,093.391 8,497.970 8,923.112 9,146.227 9,369.344
County Counsel DG082 Appt DH EX 96.154 96.154 96.154 96.154 96.154
F002, FO03, F004, FO17 16,666.667 16,666.667 16,666.667 16,666.667 16,666.667
Director of Child Support Services DG076 Appt DH EX 43.845 46.037 48.339 50.756 53.294 54.626 55.960
F002, FO03, F004, FO17 7,599.829 7,979.768 8,378.794 8,797.749 9,237.583 9,468.520 9,699.670
Director of Community Development Agency DG179 Appt DH EX 53.722 53.722 53.722 53.722 53.722 - -
F002, FO03, F004, FO17 9,311.770 9,311.770 9,311.770 9,311.770 9,311.770 - -
Director of Emergency Services DG076 Appt DH EX 43.845 46.037 48.339 50.756 53.294 54.626 55.960
F002, FO03, F004, FO17 7,599.829 7,979.768 8,378.794 8,797.749 9,237.583 9,468.520 9,699.670
Director of General Services DG076 Appt DH EX 43.845 46.037 48.339 50.756 53.294 54.626 55.960
F002, FO03, FO04, FO17 7,599.829 7,979.768 8,378.794 8,797.749 9,237.583 9,468.520 9,699.670
Director of Health and Human Services Agency DG177 Appt DH EX 64.904 64.904 64.904 64.904 64.904 - -
F002, FO03, FO04, FO17 11,250.000 11,250.000 11,250.000 11,250.000 11,250.000 - -
Director of Information Technology uGo77 Appt DH EX 45.261 47.524 49.900 52.395 55.015 56.390 57.800
F002, FO03, FO04, FO17 7,845.178 8,237.437 8,649.308 9,081.774 9,535.863 9,774.260 10,018.617
Director of Public Works DG080 Appt DH EX 48.339 50.756 53.294 55.960 58.750 60.224 61.688
F002, FO03, F004, FO17 8,378.794 8,797.749 9,237.583 9,699.670 10,183.357 10,438.878 10,692.543
Library / Museum Director DG062 Appt DH EX 31.160 32.718 34.354 36.071 37.874 38.822 39.769
F002, FO03, F004, FO17 5,401.078 5,671.137 5,954.694 6,252.381 6,564.833 6,729.125 6,893.312
Public Defender DG175 Appt DH EX 63.991 63.991 63.991 63.991 63.991 - -
F002, FO03, F004, FO17 11,091.835 11,091.835 11,091.835 11,091.835 11,091.835 - -

Revision Date: September 7, 2021 *Estimated hourly/monthly - Please verify actuals with County Personnel office.



